WILLIAM CONNORS

Director
COUNTY OF ALBANY Lori Hagger
PROBATION DEPARTMENT Deputy Divector
DANIEL P. MCCOY 60 SOUTH PEARL STREET
Executive .
County ALBANY, NEW SORI 12207  icac OCommo
FAX:  (518)487-5204 Principal Probation Officer

www.albanycounty.com

April 10, 2023

Honorable Andrew Joyce, Chairman
Albany County Legislature

112 State Street, Room 710

Albany, NY 12207

Dear Chairman Joyce:

Probation members of PEF Division 502, has recently ratified an agreement. It is requested
Legislative approval be granted to enter into a collective bargaining agreement with the Public Employees
Federation, AFL-CIO. This is a six year agreement beginning January 1, 2022 thru January 1, 2027.

If you have any questions or need additional information, please do not hesitate to contact me.

Sincerely,

bAoAl Compna__

William Connors
Probation Director

WC/km
Enc.

cc: Honorable Dennis Feeney, Majority Leader
Honorable Frank Mauriello, Minority Leader
Rebekah Kennedy, Esq., Majority Counsel
Arnis Zilgme, Esq., Minority Counsel

PROVIDING PROBATION SERVICES TO ALL COURTS WITHIN ALBANY COUNTY, NEW YORK



Harold L. Joyce

COU nty Of AI ba ny Albany County Office

Building
112 State Street - Albany,
NY 12207

Legislation Text

File #: TMP-4199, Version: 1

REQUEST FOR LEGISLATIVE ACTION

Description (e.g., Contract Authorization for Information Services):
PEF-Probation Contract Ratification

Date: April 10, 2023
Submitted By: William Connors
Department: Probation Department
Title: Probation Director
Phone: 518-487-5194
Department Rep.

Attending Meeting: William Connors

Purpose of Request:

1 Adopting of Local Law

[0 Amendment of Prior Legislation

[0 Approval/Adoption of Plan/Procedure
O Bond Approval

Budget Amendment
Contract Authorization

O Countywide Services
O Environmental Impact/SEQR
O Home Rule Request

O Property Conveyance
Other: (state if not listed) Collective Bargaining Agreement

CONCERNING BUDGET AMENDMENTS

Increase/decrease category (choose all that apply):
O Contractual

0 Equipment

O Fringe

X Personnel

O Personnel Non-Individual
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File #: TMP-4199, Version: 1

[0 Revenue

Increase Account/Line No.: Click or tap here to enter text.
Source of Funds: Click or tap here to enter text.
Title Change: Click or tap here to enter text.

CONCERNING CONTRACT AUTHORIZATIONS

Type of Contract:
[J Change Order/Contract Amendment

O Purchase (Equipment/Supplies)
[0 Lease (Equipment/Supplies)

0O Requirements

[ Professional Services

O Education/Training

] Grant
Choose an item.
Submission Date Deadline Click or tap to enter a date.
O Settlement of a Claim
O Release of Liability
X Other: (state if not listed) Collective Bargaining Agreement

Contract Terms/Conditions:

Party (Name/address):
Click or tap here to enter text.

Additional Parties (Names/addresses):
Click or tap here to enter text.

Amount/Raise Schedule/Fee: Click or tap here to enter text.
Scope of Services: Click or tap here to enter text.
Bond Res. No.: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

CONCERNING ALL REQUESTS

Mandated Program/Service: Yes [0 No X
If Mandated Cite Authority: Click or tap here to enter text.
Is there a Fiscal Impact: Yes X No [
Anticipated in Current Budget: Yes O No X

County Budget Accounts:

Printed on 4/13/2023
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File #: TMP-4199, Version: 1

Revenue Account and Line: Various Lines
Revenue Amount: See Attached
Appropriation Account and Line: Attached-All PEF Probation Staff
Appropriation Amount: See Attached
Source of Funding - (Percentages)
Federal: Click or tap here to enter text.
State: Click or tap here to enter text.
County: 100
Local: Click or tap here to enter text.
Term
Term: (Start and end date) 1.1.2022
Length of Contract: 1.1.2027
Impact on Pending Litigation Yes OO No X
If yes, explain: Click or tap here to enter text.
Previous requests for Identical or Similar Action:
Resolution/Law Number: Click or tap here to enter text.
Date of Adoption: Click or tap here to enter text.

Justification: (state briefly why legislative action is requested)

Memorandum of agreement, was entered on December 16, 2022 by the County of Albany New York and The Public
Employees Federation, Division 502, for all Probation PEF employees. This is a six year agreement from January 1, 2022
thru January 1, 2027. On April 6, 2023, PEF members ratified the tentative agreement.

Printed on 4/13/2023
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APPROPRIATIONS

ACCOUNT NO. RESOLUTION DESCRIPTICN INCREASE | DECREASE | UNIT COST |DEPARTMENT NAME
A 3140 1 4203 001 380005 PROBATION SUPERVISOR $9,421.00 $81,782.00 PROBATION
A 3140 1 4203 002 380006 PROBATION SUPERVISOR $9,421.00 $81,782.00 PROBATION
A 3140 1 4203 004 380008 PROBATION SUPERVISOR $6,923.00 $81,782.00 PROBATION
A 3140 1 4203 005 380009 PROBATION SUPERVISOR $6,923.00 $81,782.00 PROBATION
A 3140 1 4203 006 380010 PROBATION SUPERVISOR $9,421,00 $81,782.00 PROBATION
A 3140 1 4203 007 380011 PROBATION SUPERVISOR $9,421.00 $81,782.00 PROBATION
A 3140 1 4203 009 380158 PROBATION SUPERVISOR $9,421.00 $61,782.00 PROBATION
A 3140 1 4203 010 380014 PROBATION SUPERVISOR $3,176.00 $81,782.00 PROBATION
A 3140 1 4203 011 380015 PROBATION SUPERVISOR $3,176.00 $81,7682,00 PROBATION
A 3140 1 4203 012 380130 PROBATION SUPERVISOR $3,176.00 $61,782.00 PROBATION
A 3140 1 4203 013 380160 PROBATION SUPERVISOR $3,176.00 $81,782.00 PROBATION
A 3140 1 4203R 001 3680171 PROBATION SUPERVISOR RTA $9,421.00 $81,782.00 PROBATION
A 3140 1 4203R 002 380172 PROBATION SUPERVISOR RTA $9,421.00 $81,782.00 PROBATION
A 3140 1 4213 001 380016 SENIOR PROBATION OFFICER $5,055.00 $70,501.00 PROBATION
A 3140 1 4213 002 380017 SENIOR PROBATION OFFICER $5,055.00 $70,501.00 PROBATION
A 3140 1 4213 004 380019 SENIOR PROBATION OFFICER $11,000.00 $74,401.00 PROBATION
A 3140 1 4213 005 380020 SENIOR PROBATION OFFICER $8,955.00 $74,401.00 PROBATION
A 3140 1 4213 006 380021 SENIOR PROBATION OFFICER $8,955.00 $74,401.00 PROBATION
A 3140 1 4213 o7 380022 SENIOR PROBATION OFFICER $6,638.00 $74,401.00 PROBATION
A 3140 1 4213 008 380023 SENIOR PROBATION OFFICER $9,000.00 $74,401.00 PROBATION
A 3140 1 4213 009 380165 SENIOR PROBATION OFFICER $5,055.00 $70,501.00 PROBATION
A 3140 1 4213 010 380166 SENIOR PROBATION OFFICER $8,955.00 $74,401.00 PROBATION
A 3140 1 4213 001 380196 | SENIOR PROBATION OFFICER RTA $8,955.00 $74,401.00 PROBATION
A 3140 1 4213 002 380187 | SENIOR PROBATION OFFICER RTA $8,955.00 $74,401.00 PROBATION
A 3140 1 4223 001 380024 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION
A 3140 1 4223 002 380025 PROBATION OFFICER $5,717.00 $69,964.00 PROBATION
A 3140 1 4223 003 380026 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 005 380028 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 006 380029 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 007 380030 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 008 380031 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 010 380033 PROBATION OFFICER $6,031.00 $61,345.00 PROBATION
A 3140 1 4223 011 380034 PROBATION OFFICER $2,095.00 $63,953.00 PROBATION
A 3140 1 4223 012 380035 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 013 380036 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 014 380037 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 016 380039 PROBATION OFFICER $26,000.00 $47,657.00 PROBATION
A 3140 1 4223 018 380041 PROBATION OFFICER $5,095.00 $66,843.00 PROBATION
A 3140 1 4223 019 380042 PROBATION OFFICER $6,031.00 $61,345.00 PROBATION
A 3140 1 4223 020 380043 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 021 380044 PROBATION OFFICER $5,095.00 $66,843.00 PROBATION
A 3140 1 4223 023 380046 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 024 380047 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 025 380048 PROBATION OFFICER $19,000.00 $53,953.00 PROBATION
A 3140 1 4223 026 380049 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 028 380051 PROBATION OFFICER $5,717.00 $69,964.00 PROBATION
A 3140 1 4223 030 380053 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 032 380055 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 033 380056 PROBATION OFFICER $3,032.00 $55,752.00 PROBATION
A 3140 1 4223 038 380061 PROBATION OFFICER $3,032.00 $55,752.00 PROBATION
A 3140 1 4223 039 380062 PROBATION OFFICER $3,032.00 $55,752.00 PROBATION
A 3140 1 4223 042 380065 PROBATION OFFICER $6,031.00 $61,345.00 PROBATION
A 3140 1 4223 043 380066 PROBATION OFFICER $2,382,00 $61,345.00 PROBATION
A 3140 1 4223 044 380067 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION
A 3140 1 4223 045 380068 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 046 380069 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 047 380070 PROBATION OFFICER $2,495.00 $64,243.00 PROBATION
A 3140 1 4223 048 380071 PROBATION OFFICER $3,064.00 $56,651.00 PROBATION
A 3140 1 4223 049 380072 PROBATION OFFICER $3,098.00 $57,549.00 PROBATION
A 3140 1 4223 050 380073 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 051 380074 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION
A 3140 1 4223 052 380075 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 053 380076 PROBATION OFFICER $13,000.00 $66,843.00 PROBATION
A 3140 1 4223 054 380077 PROBATION OFFICER $5,717.00 $69,964.00 PROBATION
A 3140 1 4223 055 380126 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION
A 3140 1 4223 057 380128 PROBATION OFFICER $10,294.00 $53,953.00 PROBATION
A 3140 1 4223 058 380129 PROBATION OFFICER $2,095.00 $53,953.00 PROBATION
A 3140 1 4223 059 380135 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 063 380057 PROBATION OFFICER $2,596.00 $66,843.00 PROBATION
A 3140 1 4223 065 380154 PROBATION OFFICER $3,098.00 $57,549.00 PROBATION
A 3140 1 4223 066 380155 PROBATION OFFICER $2,495.00 $64,243.00 PROBATION
A 3140 1 4223 067 380156 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION
A 3140 1 4223 068 380157 PROBATION OFFICER $2,382.00 $61,345.00 PROBATION
A 3140 1 4223 069 380163 PROBATION OFFICER $15,000.00 $47,657.00 PROBATION




A 3140 1 4223R 001 380186 PROBATION OFFICER RTA $3,032.00 $55,752,00 PROBATION
A 3140 1 4223R 002 360187 PROBATION OFFICER RTA $3,032.00 $55,752.00 PROBATION
A 3140 1 4223R 003 380188 PROBATION OFFICER RTA $3,032.00 $55,752.00 PROBATION
A 3140 1 4223R 004 380189 PROBATION OFFICER RTA $2,992.00 $54,850.00 PROBATION
A 3140 1 4223R 005 380190 PROBATION OFFICER RTA $2,992.00 $54,850.00 PROBATION
A 3140 1 4223R 006 380191 PROBATION OFFICER RTA $2,992.00 $54,850.00 PROBATION
A 3140 1 4223R 007 380192 PROBATION OFFICER RTA $10,000.00 | $53,953.00 PROBATION
A 3140 1 4223R 008 360193 PROBATION OFFICER RTA $2,992.00 $54,850.00 PROBATION
A 3140 1 4223R 009 380194 PROBATION OFFICER RTA $2,992.00 $54,850.00 PROBATION
A 3140 1 4224 001 380078 PROBATION OFFICER - P.T. $1,298.00 $33,421.00 PROBATION
A 3140 1 4224 002 380079 PROBATION OFFICER - P.T. $4,419.00 $36,542.00 PROBATION
A 3140 1 4224 003 380080 PROBATION OFFICER - P.T. $4,419.00 $36,542.00 PROBATION
A 3140 1 4224 004 380081 PROBATION OFFICER - P.T. $4,419.00 $36,542.00 PROBATION
A 3140 1 5311 002 380084 PROBATION ASSISTANT $1,771.00 $45,609.00 PROBATION
A 3140 1 5311 003 380085 PROBATION ASSISTANT $19,000.00 | $38,618.00 PROBATION
A 3140 1 5311 004 380086 PROBATION ASSISTANT $8,000.00 $38,618.00 PROBATION
A 3140 1 5311 006 380088 PROBATION ASSISTANT $4,268.00 $48,106.00 PROBATION
A 3140 1 5311 009 380090 PROBATION ASSISTANT $5,141.00 $55,128.00 PROBATION
A 3140 1 5311 010 360091 PROBATION ASSISTANT $1,771.00 $45,609.00 PROBATION
A 3140 1 5311 011 380092 PROBATION ASSISTANT $5,141.00 $55,126.00 PROBATION
A 3140 1 5311 012 380093 PROBATION ASSISTANT $5,141.00 $55,128.00 PROBATION
A 3140 1 5311R 001 380195 PROBATION ASSISTANT RTA $2,436.00 $40,413.00 PROBATION
A 3140 8 9030 Social Security $10,600.00 $544,493.00
A9 3140 1 9854 Enhanced Pay $264,000.00 $264,000.00 PROBATION
A9 3140 1 9911 Holiday Pay $723.00 $723.00 PROBATION
A9 3140 1 9950 Longevity $63,650.00 $166,200.00 PROBATION
A 0 0599 Appropriated Fund Balance $198,741.00
A9 6100 4 4252 Medical Service Therapy $278,789.00

TOTAL APPROPRATIONS $692,824.00 | $692,824.00

RESOLUTION DESCRIPTION DECREASE | INCREASE | UNIT COST |DEPARTMENT NAME
TOTAL ESTIMATED REVENUES $ - $ -
GRAND TOTALS $ 692,824.00 | $ 692,824.00
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This MEMORANDUM OF AGREEMENT (“MOA™) entered into this Z b day of £, by
and between the County of Albany New York (the “Employer”) and the Public Employees Federation,
Division 502, concerning the PEF-represented employees of the Albany County Department of Probation
{the “Union"” or “PEF”), modifies the Collective Bargaining Agreement (“CBA") between the Employer

and the Union that expired on December 31, 2021, as set forth below.

IN WITNESS THEREOF NOW, THEREFORE, it is mutually agreed as follows:

The Albany County Probation bargaining unit contract that expired on December 31, 2021, shall be
replaced by a successor agreement that shall continue all terms and conditions except as modified or

amended below.

1. TERM OF AGREEMENT (Referenced in various locations threughout the Agreement)

The term of the successor agreement covering Probation Department employees between the Employer
and PEF shall be a six-year agreement effective January 1, 2022, through and including December 31,

2027.

2. Article 8, General Wagpe Increase, Promaotions, and Retired Part Time Employees

Article 8 Shall be amended as follows:

'ARTICLE 8
SALARY
A. Salary effective dates and amounts
Jaruary 1, 203722 2% increase to existing salaries

January 1, 203823 12%
January 1, 201924 23%
January 1, 202025 23%
January 1, 202126 23%
January 1, 2027 3%

(SEE ATTACHED SALARY SCHEDULE IN APPENDIX “A”)

NI

All salary increases shall be retroactive to their effecti.ve dates. Retroactive compensation shall be paid
out as soon as practicable after ratification by the membership and approval by the Albany County
Legislature. Retroactive compensation shalf only apply to those employees on the payroll on the date of

the signing of the Total Agreement (contract).

B. Other Salary Provisions

1. (No change to current contract language in #1)

2. (No change to current contract language in #2



3. Employees promoted from one job classification to another, within the titles of Probation Officer

Trainee, Probation Officer P/T, Probation Assistant, and Probatien Officer, shall be paid the

minimum rate of pay (Step 0) for the job classification into which they are promoted, and will
proceed to the next step upon completion of one year of service in the new job classification, except

that Probation Assistants at Step 20 who are promoted to Probation Officer shall be placed at

Step 3 of the Probation Officer chart, and will proceed o the next step upon completion of one
year of service in the new job classification.

4. Any Probation Officer robati who is promoted to
Senior Probation Officer shall be placed at Step-+ the appropriate step of the Senior Probation

Officer schedule based on their current total years of service with the County and, thereafter,
will advance to future steps, if any, based on their total years of service with the County.
ati1ra 0 D L~y I H ) T 0 e 1o-R

ni O34 obation-Lt S oo a
Officer-salary-sehedule-Any Seni Probation Supervisor
shall remain at the appropriate step of the Probation Supervisor schedule based on their
current years of service with the County and, thereafter, will advance to future steps, if any,
based on their total vears of service with the County,

5. Salary steps and movement between steps shall be based on the employee’s anniversary date within
job classification, with the exception of subsections-{B)3)-arnd (B)(4) above, and will be paid on the

last pay period of the anniversary month.

6. Any Part Time Probation Officer who is retired from previous public employment and

collecfing a pension simultaneously while working for the Employer in 2 part time position

subject to the provisions of Chapter 51-A, Article 7, Section 212 of the Laws of the State of New

York (and any other relevant Local, State, or Federal law. rule, or regulation as may be enacted
cers as reflected in

or amended) shall earn the same wages as all other Part Time Probation Offi

this Section and in Appendix A, except that, such officers’ salaries may, with the consent of the
Officer, be capped when they reach the maximum allowable earnings as set forth in the
relevant statute. Any such restricted Officers who are on track to earn additional income from
the Employer above and beyond base salary, such as, but not limited to Warrant Squad
Stipend, shall coordinate with the Employer to adjust working hours, schedules, and
assipnments in such a way as is mutually beneficial to the Employer and the employee while
ensuring the employee does not exceed income caps set by law.

7. Upon ratification of this Agreement, any existing Senior Probation Ofﬁcefs or Probation
Supervisors who are cusrently at a step on the salary chart that is less than their current years
of service with the County shall be advanced to the appropriate step of their title salary chart

based on their total years of service with the County.

or Probation Officer who is promoted to

C. Warrant Squad Stipend

(No change to current contract language in Section C)

3. RATIFICATION BONUS (Article 8, New Section D)

A one-time ratification bonus of $3,000 shall be paid to all bargaining unit employees who are on payroll
status as of the date of ratification of this Agreement and execution of the final CBA. Such bonus shall
not be added to base and is a one-time lump-sum bonus payment. Such bonus payment shall be paid to all




eligible employees immediately as soon as is practicable following the ratification and implementation of
the Agreement. Any employee eligible for this bonus who is on payroll as of the date of ratification, who
subsequently retires or otherwise separates from service with the County, shall receive this ratification

bonus payment in full,

4, LONGEVITY (Article 9)

The proposal to alter the Article 9 longevity chart, made during collective bargaining by the Employer,
that was accepted by the Union and initialed as “TA’d” (Tentatively Agreed) by the parties’ Chief
Negotiators on March 16, 2022, is hereby rescinded. Instead, the parties agree that the longevity chart in
the existing contract will initially remain unchanged. Then, effective January 1, 2023, the longevity chart

will be amended as follows:

Effective January 1, 2023

Years of Continuous

Full Time Service Amount

7-9 ' . $500.00

10-14 3650.00

15-19 $1,150.00
20-24 20+ $3;460 §5,000.00
25+ 31960

5, TWENIETH YEAR STEP ON SALARY CHART (Appendix A)

Effective January 1, 2022, all general wage charts shall add an additional wage step for employees
reaching their 20" year of service. Such wages listed in the newly added 20" year steps with effective

dates preceding the date of implementation of this agreement shall be fully retroactive and paid
immediately as soon as practicable following the implementation of this Agreement. (A copy of the new
salary charts which include this additional 20" step as well as the general wages increases listed in item

#2 above is attached to this MOA)

6. BEREAVEMENT LEAVE (Article 20)
The existing language in the current agreement in Article 20 conceming Bereavemnent Leave shall be

amended as follows:

ARTICLE 20
BEREAVEMENT LEAVE

Each employee shall be granted up to five (5) days bereavement leave per death for death. in the
employee’s immediate family. The immediate family is defined as an employee’s spouse, domestic

partner, parents, stepparents, guardian, children, stepchildren, bretherer-sistersiblings. and stepsiblings.



Each employee shall be granted one (1) day bereavement leave per death for family members not defined
parents-in-law, brother-orsistersiblings-in-

in immediate family, to include: Grandparents, grandchildren,
law, sons;-daughterchildren-in-law, parent’s siblings, and npicces-and-nephewssibling’s children,
7. JUNETEENTH (Article 29) |

The Juneteenth holiday shall be added as a twelfth (12" holiday in Article 29 of the agreement.

8. __ PERSONNEL RECORDS (Article 32)

Article 32 of the Agreement shall be amended as per the bargaining proposal made by the Union on
September 17, 2021 at 10:16 am, and initialed as «TA’d” (Tentatively Agreed) by the parties’ Chief’
Negotiators on June 17, 2022, (A copy of this proposed new language is attached to this MOA)

9. HEALTH INSURANCE IMPROYEMENTS

The County will implement improvements to the hearing, vision, and dental insurance,
cost to the employees, as outlined in the proposal presented to the Union by the Employer,
initialed as “TA’d"” by the Chief Negotiators on March 16, 2022. (A copy of the insurance impr
is attached to this MOA) Such insurance improvements, to the extent they are not already in effect, will
go into effect immediately as soon as practicable following the implementation of this agreement.

10. RATIFICATION AND LEGISLATIVE ACTION

amended agreement as set forth in the provisions above is subject
11 as ratification and acceptance by the

at no additional
and which was
ovements

1t is understood by the parties that the

to ratification by the membership of PEF Division 502 as we
Executive Board of PEF. Further, certain provisions of this agreement must be implemented through

legislative action by the Legislature of the County of Albany New York. Both parties mutually agree to
make every effort to positively affect the ratification and legislative actions referenced above as quickly
as possible. If such ratification and legislative steps fail to approve the modified agreement as described
herein, the parties mutually agree to resume collective bargaining for a successor agreement in good faith,

WHEREFORE, we have hereunto set our hands and agree on this 2‘(6 day of ]26_(6‘5?59——'
For the Countyéé Albany New York: \/\/\/{M G

By:
Peter Apostol © William Connors
Director of Labor Relations Director, Department of Probation

For the Pub%jmployces ederatiqn, Division 50
By: / ,/L( i ﬁAv " By: .
_Sidun Francis Y~ Patricia Drautz

PEF Field Repr tive PEF Division 502 Council Leader




Connors, William (Probation Dept)

From: Francis, Shaun <Shaun.Francis@pef.org>

Sent: Thursday, April 6, 2023 3:41 PM

To: Connors, William (Probation Dept); Haggerty, Lori; Apostol, Peter; Clement, Jennifer;
jeffrey.jamison@albanycountyny.gov

Cc: Drautz, Patricia

Subject: Probation - Contract ratification

Hello and good afternoon, everyone.,

[ wanted to let you all know that the members of PEF Division 502, Albany County Probation, ratified the tentative
agreement today. [ wanted to let you know to note today’s date of 4/6/2023 as the date of ratification, and ask the County
to take the affirmative steps needed to get Legislative approval and implementation as soon as possible. I understand that
this process does take some time, but if the County would please keep me abreast of the process as it plays out and keep

me updated on expected timelines, that would be very much appreciated.

Thank you all for working together on this to get this contract done.

Best,
Shaun

Shaun Francis, SHRM-SCP

Field Representative

New York State Public Employees Federation, AFL-CIO
1168-70 Troy-Schenectady Road
P.0.Box 12414
Albany, NY 12212-2414
m Ph: 518-785-1900 ext. 220
OxGanizinG  Faxi518-785-1814
haun.franci efor

CONFIDENTIALITY NOTICE: This e-mail, including any attachments, is for the sole use of the intended recipient(s) and may contain confidential and privileged
information. Any unauthorized review, use, disclosure, or distribution is prohibited. If you received this e-mail and are not the intended recipient, please inform the

sender by e-mail reply and destroy all copies of the original message.

=1 UNION

PEF STRONG



RESOLUTION NO. 30

APPROVING THE PROBATION DEPARTMENT COLLECTIVE
BARGAINING AGREEMENT WITH THE PUBLIC EMPLOYEES
FEDERATION, AFL-CIO

Introduced: 2/13/12

By Public Safety and Personnel Committees, Messrs. Beston, Bullock, Ms.
Chapman, Messrs. Clay, Clenahan, Commisso, Ms. Connolly, Messrs.
Corcoran, Cotrofeld, Dawson, Domalewicz, Ethier, Feeney, Higgins, Jacobson,
Joyce, Ms. Kinsch, Mr. Mackey, Ms. Maffia-Tobler, Mr. Mayo, Ms. McKnight,
Messrs. Morse, Nichols, O'Brien, Rahm, Reilly, Simpson, Steck and Ward:

WHEREAS, The County of Albany and the Public Employees Federation,
AFL-CIO have been negotiating a contract for the employees of the County
Probation Department represented by said unit and the terms and conditions of
employment have been agreed upon, and

WHEREAS, Under terms of the agreement, employees of the bargaining unit
will receive a 3% raise for the year 2009 effective November 1, 2011, retroactivity
for the year 2009 shall begin November 1, 2011; a 0% raise effective January 1,
2010; a $1,200 stipend to be paid out as soon as practicable after ratification by the
membership and approval by the Albany County Legislature not to be added to
salary base for the year 2011, followed by 0% raise effective January 1, 2012 and a
2% raise effective January 1, 2013, now, therefore be it

RESOLVED, By the Albany County Legislature that the portions of said
agreement setting forth salary and benefit provisions for members of the bargaining
unit in the Albany County Probation Department are ratified and confirmed, and,
be it further

RESOLVED, That the 2011 and 2012 Probation Department Budgets are
amended to accommodate said agreement per the spreadsheet filed with the Clerk
of the Legislature, and, be it further

RESOLVED, That the Clerk of the County Legislature is directed to forward
© certified copies of this resolution to the appropriate County Officials.

Adopted by unanimous vote. 2/13/12
Mr. Stevens abstained.



