MEMORANDUM OF UNDERSTANDING

. MADE BY AND BETWEEN
THE COUNTY OF ALBANY AND CSEA, Local 1000 AFSCME, AFL-CIO -
ALBANY COUNTY DEPARTMENT OF MENTAL HEALTH AND
CRIME VICTIMS & SEXUAL VIOLENCE CENTER UNIT #6000-04
ALBANY COUNTY LOCAL #801
November 18, 2022

The parties agree, subject to the ap.proval by the Albany County Legislature and ratification by
the bargaining unit, that all terms of the agreement that expired December 31, 2021 will

continue forward except as modified below:

1. DUES DEDUCTION AND UNION RIGHTS: (Agreed 2/24/22)

Amend:; see Attachment “1”

2. TERM OF THE AGREEMENT:

The term of the collective bargaining agreement shall be January 1, 2022 through December 31,

2027.

3. COMPENSATION:

Amend Article VIl SALARY Section 1. Salary Increases, p. 7, to read as follows:
The salary schedule shall be increased as follows:

1/1/2022 — 2% salary increase, retroactive to 1/1/2022, plus one-time signing bonus
payment of $2;000 $1500 to all titles in the bafgaining unit. Any retroactive salary
increase shall be paid after ratification by both parties and signing of the final
agreement. $2,000 $1500 signing bonus will be paid in separate check from payroll
no more than two pay periods after ratification and signing of the final agreement by

both parties.

1/1/2023'— 2% salary increase, retroactive to 1/1/2023 '
1/1/2024 - 3% salary increase
1/1/2025 — 3% salary increase
1/1/12026 — 3% salary increase
1/1/2027 — 3% salary increase

(Starting Salary Schedule with annual increases to be added as Aftachment “2”)
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Amend Article Vil SALARY Section 3. Longevity, pp. 8-9, to read as follows:

(Current longevity in effect until 12/31/23)
...Effective January 1, 2024, the full-time employees will be eligible for increases to the

longevity payments according to the following schedule:

Years of Continuous Service - Amount per Year
4-5 $500-3400
6-9 _ $1060-$800
10-14 ' $1500-31300
15-19 _ $2000-$1800
20-24 ‘ $3400-33200
25+ - $5000

All increases applied under this section shall apply to those employees on the paYroIl on or after
the signing of this agreement and/or any employees who have separated service due to

retirement or disability since January 1, 2022.

4. SHIFT DIFFERENTIAL: (Agreed 5/19/22) = ot QPM“/
= ek

Amend Article VII Salary Section 4. Mobile Crisis Team Shift Differential, pp. 9-10, to read as

follows: ... Shift differential shall be paid on the following schedule:

Effective Date Shift Differential Amount Shifts Eligible for Differential

1/1/2022 $3 27_and 3%-Evening and Overnight (3:30
or 4PM — 8AM), and weekends

1/1/2023 . $3 as above

1/1/2024 $3 as above

1/1/2025 $3 _ as above

1/1/2026 $3 _ | as above

1/1/2027 $3 as above

" *The County shall pay all employees assigned to work the third overnight shift any déy in
the pay period an additional $150 per week. |

Shift Leaders will receive same shift differentials as _staff.
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5. PAID LEAVE:

Amend Article VIl Absence with Pay Section 1. Holidays, p. 10, to include Juneteenth holiday
and add: ...The foregoing shall be observed as holidays except when any such day falls on
Saturday or Sunday, in which case the closest day shall be observed as the holiday MCT and
MHU employees who work on a holiday — observed and actual holiday — shall recelve tl elf\jng yyes
one half (1 %), including any differential, for all hours worked on a holiday plus MCT WI/I receive

ot 61

another day off in the calendar year. (Agreed 2/24/22)

Amend Article VIIl Section 2. (C) Sick Leave — Modify language in paragraph from “Two hours
after the start of shift” to “no later than one hour before the start of shift on the first day of absence

using sick leave accruals”. (Agreed 3/31/22)

Strike Article VIIl Absence with Pay Section 6. (D) Vacations, p. 20, to read as follows: Upon

separation, retirement, or death, said accumulations will be prorated for months completed and

death. (Agreed 2/24/22)

Amend Article VIIl Absence with Pay Section 6. (D) Vacations, p. 20, to read as follows: Atthe

end of the year, employees shall be paid for vacation accruals accumulated over the maximum

number of hours allowable to be carried over into the following year — 455 hours for 35-hour

employees; 520 hours for 40-hour employees. (Agreed 11/4/22)

6. OVERTIME:

Amend Article XIl Overtime Section 2, p. 25, to read as follows: Overtime shall be compensated

at time and one half (1.5) reqular rate of pay in cash or time and one half (1.5) compensatory time,

at the option of the barqaining unit employee, for any hours worked in excess of forty (40) hours
within a_pay period. _Staff will elect cash or comp at the time of the overtime assignment;
employees may be compensated for both cash and comp in the same pay period. All hours
worked within a pay period shall be paid at a rate of straight pay, inclusive of any differential, until

a total of forty (40) hours has been feached.

Any Up to 140 hours of remaining balance of compensatory time left by December 315t of each
‘year may be taken in cash; re up to 70 hours of remaining compensatory time may carry over to
the following year. (FLSA) Oven‘/me is not avallable to CVSVC emplovees (Agreed 11/4/22)




Amend Article Xll Overtime Sebtion 4, p. 25, to read as follows: Departmental employees who
are authorized to work scheduled overtime on weekends on the Mental Health tier at the Albany

County Jail will receive compensation at the rate of one and one-half (1 %) times the employee’s

regular rate of pay for time WOerd,4Jp—{e—a—maaeiFnum—ef—fé{}F-M)—h6HFS—P€F—W99kenéTWith prior

administrative approval to exceed standard four (4) hours per weekend. (Agreed 2/24/22)

7. HEALTH INSURANCE:

Amend Article Xl Health Insurance Section 8 (A), p. 29, to read as follows: The County agrees
to provide at no cost to the emplo'yee the CSEA Sunrise Dental Plan. (Agreed 2/10/22)

'Amend Article XIlI Health Insurance Section 11, p. 30, to read as follows: Employees must
have completed fifteen (15) years of service with the County to be eligible for continuation of

health insurance in retirement. (Agreed 2/24/22)

8. ONCALL:
Amend Article XXVIIl Miscellaneous Section 9, p. 48, to read as follows: Effective upon
approval and ratification of 2022 agreement by both part:es all personnel currently worklng in the
Enhanced Service Team (ACT Team), who are expected to provide on-call coverage during
evening and weekend hours, will receive both a stipend and compensatory time for all time

worked. Compensatory time will be calculated in quarter hour increments per each call received

as follows™:
Length of Call Compensatory Time Earned*
1-15 minutes - 25 hour/15 minutes
16-30 minutes | .50 hour/30 minutes
31-45 minutes ' .75 hour/45 minutés
46-60 minutes... 1 hour/60 minutes...

* Comp time will be earned at twice the above rate for any call received on an actual holiday.

This compensatory time will be accrued, used or cashed out as applied to compensatory time in
Aiticle XIl Overtime Section 2 [as amended]. In the case of the members of the Mobile Crisis
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"Team, an eight (8) hour shift will be allotted as compensatory time for each weekend of on-call
worked. (Agreed 11/4/22)
Weekly stipend is based on the following schedule:

2022: $2300/year

2023: $2300/year

2024: $2600/year

2025: $2800/rear-$2600/vear

2026: $3000/year $2800/vear

2027: $3200/rear $2800/vear (Agreed 11/4/22)

9. MISCELLANEOUS: .

Amend Article XXVIII Miscellaneous by adding a new Section 28, to read as follows: Albany
County agrees to maintain and make available no-less-than-18 eight (8) parking spaces at the
MVP Center Garage reserved for the exclusive use of CVSVC employees, at shared cost with the

County not to exceed 50% contribution. no-charge-to-the-employee-= The County further agrees

to make available additional spaces for CVSVC employees upon application. (Agreed 11/4/22) /- (<F2
S VLbfj ect —fy C,“C'WL, y[:("l/( Aol y toq Lo(“vl

Amend Article XXVIII Miscellaneous by adding a new Section 29, to read as follows: Albany
County Department of Mental Health and Crime Victims & Sexual Violence Center agree to

provide all necessary technology -i
remote-wifl, to employees patrticipating in the Hybrid Remote Worker Program, as needed and

approved by the Department. (Agreed 11/4/22)

(Agreed 5/6/22; rescinded 11/4/22; withdrawn 11/4/22)

Amend Article XXVIll Miscellaneous by adding a new Section 31, Labor Management Safety
and Health Committee, to read as follows: Albany County Department of Mental Health and



Crime Victim & Sexual Violence Center and CSEA shall establish two Labor/Management Heaith '

and Safety Committees. The committees shall be composed of an equal number of
representatives appointed by each party and shall be co-chaired by a CSEA and an Employer
representative. The general responsibility of the committee will be to promote a safe and healthful
workplace by recognizing hazards and recommending abatement of hazards and education
programs. To fulfill this responsibility, the committee shall: meet at least quarterly; conduct
inspections to find and evaluate hazards, and to offer recommendations for control of potential
health and safety hazards; appoint members, as needed, from the area of concern from CSEA to
participate in inspections; receive copies of all injury and illness reports, lists of toxic materials

and exposure records; promote health and safety education; maintain and review minutes of

Health and Safety Committee meetings.

Members of the Health and Safety Committee shall be allowed paid time off from their regular

work while performing committee duties and shall also be allowed paid time off for training relating

to health and safety. (Agreéd 2/24/22)

10. APPENDIX “A”; Y i
. ’ ‘l.;&’

Amend to include all titles as discussed, including but not limited to the following: Health Home
Care Manager; Keyboard Specialist. Medical Billing Clerk; Mental Health Clinician I, Il: Peer
Advocate; Quality Assurance Specialist. Reentry Coordinator; Senior Keyboard Specialist:-Staff
Social Workerti- Supervising Mental Health Clinician; Campus Services Coordinator; and
Coordinator of Community Education; Crime Victims Case Manager, Community Engagement
Liaison (Starting Salary $42,245); and Human Trafficking Services Coordinator (Starting Salary

$49.216). (Agreed 11/4/22)

11. LABOR MANAGEMENT:

Within six (6) months of the ratification of this Memorandum, the parties agree to discuss in
Labor Management Meetings: an agreement to continue a hybrid remote worker program at
Albany County Department of Mental Health and Crime Victim & Sexual Violence Center should
the County’s program end; additional technoloqical needs of the Hybrid Remote Worker |
Program, including but not limited to laptops, software, wifi; and possibility of securin}g three (3)
electric vehicles for use by DMH/CVSVC staff. (Agreed 11/4/22) |
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12, OTHER:
\‘}“«“ Jb

Amend Article VIll Absence with Pay, p. 22 to clarify CVSVC is included. (7 :
/& @4")’\'\._4 [

Amend Article XXVIII Miscellaneous Section 16, p. 50 to reflect the standard work week is 2T:(')
hours with one-half (1/2) hour per day unpaid lunch. b 0 AL o S & "/m’?hﬂ“ ‘ ‘g%(‘\
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IN WITNESS WHEREQOF, the parties hereto have caused this MOU to be signed by thexr respective
representatives on this day of November 2022.

CSEA, Local 1000 AFSCME, AFL-CIO
ALBANY COUNTY DEPARTMENT OF
MENTAL HEALTH AND CRIME VICTIMS &

: % \\ SEXUAL VIOLENCE CENTER .
%/7 ;
; s 1

Pet Apostol Esq/”
or of Labog elatlons

: Virginia O’Brien, L/{B'or ,Relations Specialist
v

1ndy offman uty y Commissioner

THE COUNTY OF ALBANY
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ATTACHMENT “1”

1. Amend Article lil Dues Deduction Section 1. Dues Deductions, p. 5, to read as follows:
The Employer shall deduct from the wages of employees and remit, at the end of each
month, to CSEA, Inc., 143 Washington Avenue, Albany, New York 12210, regular
membership dues and other authorized deductions for those émployees who have signed
the authorized payroll deductions. All deductions shall be identified by the employee’s
name and social security number. Such deductions shall be made in accordance with the

authorization signed by the member and shall not be revocable unless CSEA notifies the

Employer that they are no longer members.

2. Strike Article lll Dues Deduction seet;e;Fs—-Agenery—Shep—Im—E-mpleyer—ag-Fees—te

3. Amend Article IV Union Rights, p. 6, to read as follows:
Upon the hiring of a new employee, the Employer shall provide the Unit President and the

CSEA Labor Relations Specialist the following information:

Employee’s Name

Address

Job Title

Department and work location

Within thirty (30) days of providing the above-referenced notice, the Albany County
Department of Mental Health & Crime Victim & Sexual Assault Violence Center shall allow
CSEA to meet with a new employee for a reasonable amount of time, not to exceed forty-
five (45) minutes, during his or her work time. There shall be no charge to the leave credits
of both the new employee and/or the CSEA representative and the Employer's

representative shall not be present unless specifically requested by CSEA._

The Union shall be entitled to receive all personnel information pertaining to the bargammg

umt upon request. The Department shall have a reasonable period to comply with the

request.



